
Elizabeth Woolever 

Elizabeth has been employed at the University of Wisconsin-Whitewater for 6 years now. She previously 
worked in the University Center Reservations Office and has been with the Chancellor’s Office for the 
last 4 years.  Her time is spent scheduling appointments for the Chancellor and preparing documents for 
these appointments. She prepares travel arrangements for this very busy man also. As you might 
suspect, she is busy answering phones and assisting callers or directing them to the appropriate office. 
Liz helps coordinate student help in this administrative office with their assignments. She also serves as 
the Chancellor’s Liaison for the University Staff Council, is a member of the LBGT* Task Force and 
Worksite Wellness Committee. Working with a wide variety of people; students, department heads, 
staff, and legislators, makes Liz’s job very pleasing. She likes the problem solving aspect and finds UW-
Whitewater a great place to work. The comradery, accessibility to upper management, and everyone 
working together on the same team makes this campus a pleasant place to work. 

 

Liz and her family reside in Jefferson. Her husband is a self-employed carpenter/contractor and her 
daughter, Miranda, is a high school junior that keeps very busy with classes, band, theatre and a part-
time job. Miranda participated in the Wisconsin Ambassadors of Music trip to Europe last summer. The 
family is completed with two dogs, Lucy a 5 year old boxer & Patton a 2 year old husky/German 
shepherd mix. 

 

Liz has been a very active donator for the Red Cross with a total of 23 gallons, at this time. She is also a 
member of the school Band Boosters with which she has chaperoned a trip with them.  The high school 
Parents Prom Committee also has her participation this year. 

 

When asked about her thoughts regarding recent changes on campus, Liz noted that we are always 
facing change but the University rises to these challenges and does what is best for all. She is looking 
forward to working with a new Chancellor in the future. 

 

With the opportunity to add something on campus she would like to include structured training for new 
employees as well as acclimation to the campus and its culture. Supervisor training on getting their 
employees involved with events and committees on campus would also be very welcome by all staff. 

 


